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• Gender-related data on vulnerability to climate 
change has been gathered into a single 
communicable document. 

• Priority entry points relevant to climate change 
mitigation (energy and transport) and 
adaptation (water, disaster risk reduction, 
tourism) have been identified.

• Gender Responsive Budgeting 

• Adopted methodology and gender indicators 
for M&E of GRB
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Introduction
Macedonian efforts to highlight 

the connections between gender 
and climate change first began 

only 5 years ago now. 

STARTING ALMOST FROM SCRATCH
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Although women are 
meaningfully involved in the 
climate change decision-
making process, gender issues 
are not well integrated into 
transparency activities. 

There is a low level of 
awareness regarding the 
relationship between gender 
issues and climate change 
issues.

Findings
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Government agencies 
do not have the 
individual capacity to 
analyse the 
consequences of 
climate change policies 
and measures on men 
and women, and they 
lack access to materials 
and specialists who 
could provide guidance 
and support. 

Finally, reporting 
data and systems 
may not be 
disaggregated by 
gender, which limits 
the ability of policy-
makers to learn from 
climate change 
programming.
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AFTER THE 
RAIN

The documentary portrays four 
women, aged between forty and 

eighty, who work as farmers in 
Macedonia in a context of 

predominantly “male sector”. 
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Global Support 
Programme

PROVIDING THE RIGHT TOOLS, 
ESSENTIAL SUPPORT 

AND  GUIDANCE
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1st regional 
workshop

GENDER AND CLIMATE 
CHANGE  ACTION PLAN

SKOPJE 2017



GENDER IN FACTS & 
FIGURES
“Gender disaggregated data is 
essential for establishing successful 
linkages between sectoral policies. 
Lack of such data hinders the efforts 
to include gender into policies.” 7



2016
Members of Parliament

38% Woman
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Women in politic
National level

2014

Members of Parliament

35%  Woman



Mayors

0 woman
85 man

2017
Mayors

6 woman
74 man

2016

25% woman 
senior officials/managers

But….

More than 50% of the 
researchers/scientists 

are woman
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Women in politic
Local level

2013



Strengths (+)
Scientific knowledge
Gender equality machinery established on national and local 
level
Woman in “Coding”  
Communication

Challenges (-)
Empower politicians with climate and gender sensitive 
knowledge and tools
Make Gender equality machinery climate sensitive
Woman in technology
Strengthening institutional capacities
Communication
Incorporate gender aspect into the  Macedonian Second NDC 

• Translating the science 
into effective gender 
sensitive policies

Our Focus:
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woman

BSc

woman

MSc

woman

Phd

Woman in 
education

High
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INCREASING 
AMBISSION
“It’s time for joint 
#ClimateAction and 
#ClimateEmpowermentAction “ 
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SBUR
2018

• Draft Gender and CC action 
plan

• General gender statistics 
related to project 
implementation

• Used a wide participatory 
approach, involving:
• 30 institutions 
• 124 persons

3BUR/4NC
2020/2022

• Implementation of the 
Action Plan

• Associated to EU submission 
of their views towards the  
Gender Action Plan (GAP)

• Made the PIF and the 
Project Document “gender 
sensitive”

• Gender-related costs 
included in  project budget

• Gender Focal point included 
in the NCCC

CBIT
2021

• Made the PIF and the 
Project Document “gender 
sensitive” and consisted 
consistent with the GEF 
Gender Equality Action Plan.

• Addressing gender directly 
through specific activities as 
part of Outputs 1.4, 2.4 and 
3.4.

• 5% of the budget allocated 
for implementation these 
outputs

• M&E with gender related 
indicators

Scaling up 
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“Only 16 countries meet their commitment to Paris Agreement and Macedonia is one of them”, EURACTIV



Adaptation

Perceptions and 
attitudes towards 

climate change and 
climate policy options 
also vary substantially 
according to gender. 

Women are, on 
average, more 

concerned about 
climate change than 

men. 

. 

Mitigation

Women are more in 
favour of policy 

measures to reduce 
car use than men. 

Capacity Building

Engage/sensitize the 
national Commission 

of Equal 
Opportunities for 

Woman and Man and 
the Woman 

Parliamentary Club on 
gender and climate 

change issues

Climate Finance

Gender Responsive 
Financing can 

promote gender 
equality and 

empower woman

Technology

In energy sector, 
where technology 

plays a key role, men 
focus their efforts on 

commercial and large-
scale industrial 
development, 

whereas woman tend 
to be more involved 

in energy solutions for 
households and 

communities.
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Priority areas



POLITICAL 
LEADERSHIP
“Woman bring unique perspectives 
and skills that are beneficial for 
effective adaptation and mitigation”
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Strong political 
motivation Intersectoral 

coordination

Communication 

Key success elements
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For gender responsive climate actions



Victims in recent floods in 
Skopje Woman evaluating the 

Resilient Skopje –
Climate Change 

Strategy progress 
report

Macedonian Woman have a 
vehicle registered on their name 

14.5%
mitigation measures in 
transport sector should 

target men
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Most of them woman and 

kids

Could be avoided with 
better communication

73%

It’s all about the data
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AGENTS OF 
CHANGE
“Woman feel a greater need for 
action in tackling climate change 
and are more likely to change 
their behavior and act.” 18
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Shopping
Traditional vs fast vs slow 

fashion



Measuring the Unmeasured

How Can We Measure SDG 
Tier III Indicators?

Venturing Into the Unknown:

Innovation/SDGs/Gender
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Macedonian UNDP’s CO
as part of a regional projects

1 pilot municipality

2 sample areas of 10ha in diameter

1 methodology

ALL data disaggregated by sex and gender

in particular for women 
and children, older 

persons and persons 
with disabilities” by the 

year 2030. 



Proportion of total open public space

Results

37 %

48 %



RESULTS



THANK YOU
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Planning
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State Counsellor

Pavlina Zdraveva

UNDP

pavlina.zdraveva@undp.org

Project Manager

Gordana Trajkoska

UNDP

gordana.trajkoska@undp.org

Gender Equality  Focal Point

PRESENTERS
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